
! tǊƛƳŜǊ ŦƻǊ άDǊƻǿƛƴƎ ¸ƻǳǊ hǿƴέ
Plastics Pioneers Association

Fall Meeting, September 2019
Dan Reinecke- Service Supervisor



ÅBEKUM was founded 
in 1958 in Berlin, 
Germany

ÅBEKUM USA 
established in 1979

Å115,000 sq. ft. facility

Å134 employees with 
minimal turn-over
ÅMartin Stark 

establishes the 
Apprenticeship 
Program at BEKUM 
America in 1995

A Brief Overview



We manufacture a complete line of BEKUM machines in-
house ranging from the H-111S through the HYBLOW 
machine series all the way to the BA-440 for multiple 
industries: Ag Chem, Automotive, Food & Beverage, 
Household Products, Industrial Packaging, Lubricants, etc.
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A Solution to Skilled Labor Shortage

With only one skilled tradesman entering the 
workforce for every five who retire, the demand for 
skilled labor in the U.S. has reached a critical mass.

ïThe economy has άbumped against the proverbial 
labor wallέ*
ïWith most of the baby boomers already set to retire 

with few years left to work, we are lacking trained 
people to fill these positions.
ïManufacturers MUST actively recruit and train the 

new generationto improve the amount of skilled 
workers available. 

*David Rosenberg, chief economist and strategist at Gluskin Sheff



A Solution to Skilled Labor Shortage

ωApprenticeship programs are the ONLY 
formal, nationally recognized occupational 
education and training programs that 
combine both classroom instruction and 
worksite training.
üToday in America, fewer than 5 percent of young 

people train as apprentices. In Germany, the 
number is closer to 60 percentτin many diverse 
fields.

Apprenticeships are the answer!



Apprenticeships

ÅHistory of Apprenticeships

ÅApprentice Program Structure

ÅApprenticeship Standards

ÅType of Programs

ÅProgram Specifics

ÅRequired Inputs From the Employer

ÅBekum Apprentice Program

ÅImplementation

ÅEmployer Advantages and Disadvantages



Apprenticeships

ÅHistory of Apprenticeships



History of Apprenticeships
Since the beginning of time people 

have passed skills from one 
generation to another.

The prestige of being craft workers 
meant they became an important 

member of society.

άhǇŜƴ ǘƘŜ ŘƻƻǊΗ άL ǿƛƭƭ ƴƻǘ ƻǇŜƴ ƛǘΦ 
ά²ƘŜǊŜŦƻǊŜ ƴƻǘΚ ά¢ƘŜ ƪƴƛŦŜ ƛǎ ƛƴ ǘƘŜ 
meat, and the drink is in the horn, 
ŀƴŘ ǘƘŜǊŜ ƛǎ ǊŜǾŜƭǊȅ ƛƴ !ǊǘƘǳǊΩǎ IŀƭƭΤ 
and none may enter therein but the 
son of a King of a privileged country, 
ƻǊ ŀ ŎǊŀŦǘǎƳŀƴ ōǊƛƴƎƛƴƎ Ƙƛǎ ŎǊŀŦǘΦέ

*-Red Book of Hergest, a 14th-century Welsh Bardic manuscript



History of Apprenticeships

As industry has changed so has the 
apprentice process.

ÅMost of the apprentices were 14 years of age or younger. 
By comparison, today most apprentices begin training 
between the ages of 18 and 24. 

ÅThe modern apprenticeship agreement is signed by the 
employer; by a representative of a joint management-
labor apprenticeship committee (or both); and by the 
apprentice. If the apprentice is a minor, the parent or 
guardian also signs.



History of Apprenticeships

ïLǘ ǿŀǎƴΩǘ ǳƴǘƛƭ ǘƘŜ ƭŀǘŜ мфǘƘ ŎŜƴǘǳǊȅ ǘƘŀǘ ǇǊƻƎǊŀƳǎ 
have became comparable to what they are today.

ïThe new era apprentice programs started and were 
developed in the most marketable industries, iron 
foundries, ship yards, electrical and mechanical 
equipment plants.

ÅIn 1937, the United States enacted the National 
Apprenticeship Act, which authorized the 
Department of Labor (DOL) to register and 
oversee apprentice programs that meet Federal 
standards and issue certificates of completion.



Apprenticeships

ÅHistory of Apprenticeships

ÅApprentice Program Structure



Apprentice Program Structure

Å Apprentice programs offer 
employment and a 
combination of on-the-job 
training and related 
technical and theoretical 
instruction through a 
training provider.

ü AKA άDUAL TRAININGέ

Å The duration of training, 
and the skills and 
competencies required for 
mastery, are driven by each 
industry. 


