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A Brief Overview

A BEKUM was founded
In 1958 in Berlin,
Germany

A BEKUM USA
established in 1979

A 115,000 sq. ft. facility

A 134 employees with
minimal turnover

A Martin Stark
establishes the
Apprenticeship
Program at BEKUM
America in 1995
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We manufacture a complete line of BEKUM machines in
house ranging from the#111S through the HYBLOW
machine series all the way to the BAO for multiple
Industries: Ag Chem, Automotive, Food & Beverage,
Household Products, Industrial Packaging, Lubricants, etc.
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A Solution to Skilled Labor Shortagk

With only one skilled tradesman entering the
workforce for every five who retire, the demand for
skilled labor in the U.S. has reached a critical mass.

i The economy hadbumped against the proverbial
labor walle*

I With most of the baby boomers already set to retire
with few years left to workwe are lacking trained
people to fill these positions

I Manufacturers MUS#&ctively recruit and train the
new generationto improve the amount of skilled
workers available.

*David Rosenberg, chief economist and strategist at Gluskin Shef
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A Solution to Skilled Labor Shortagal)

wApprenticeship programs are the ONLY
formal, nationally recognized occupational
education and training programs that
combine both classroom instruction and
worksite training.

U Today in America, fewer than 5 percent of young
people train as apprentices. In Germany, the
number Is closer to 60 percentin many diverse
fields.
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Apprenticeships QLU

A History of Apprenticeships

A Apprentice Program Structure

A Apprenticeship Standards

A Type of Programs

A Program Specifics

A Required Inputs From the Employer

A Bekum Apprentice Program

A Implementation

A Employer Advantages and Disadvantages
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Apprenticeships qchu

A History of Apprenticeships

Profit From Our Experience



History of Apprentlceshlps @

Since the beginning of time people
have passed skills from one
generation to another.

The prestige of being craft workers
meant they became an important
member of society.

ahLISY UKS R22NH
G2 KSNETF2NB y2iK
meat, and the drink is in the horn,
IyR i K S NEWRING &
and none may enter therein but the
son of a King_of a privileged country
B M L[ T SN e - SRVl Y SRR

*-Red Book of Hergest, a 14ttentury Welsh Bardic manusctip
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History of Apprenticeships QLU

As Industry has changed so has the
apprentice process.

A Most of the apprentices were 14 years of age or younge
By comparison, today most apprentices begin training
between the ages of 18 and 24.

A The modern apprenticeship agreement is signed by the
employer; by a representative of a joint management
labor apprenticeship committee (or both); and by the
apprentice. If the apprentice is a minor, the parent or
guardian also signs.
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History of Apprenticeships S

iLG élFayQid dzyuiaf OGKS 1 GS
have became comparable to what they are today.

I The new era apprentice programs started and were
developed in the most marketable industries, iron
foundries, ship yards, electrical and mechanical
equipment plants.

A In 1937, the United States enacted the National
Apprenticeship Act, which authorized the
Department of Labor (DOL) to register and
oversee apprentice programs that meet Federal
standards and issue certificates of completion.
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Apprenticeships

A History of Apprenticeships
A Apprentice Program Structure
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Apprentice Program Structure @

A Apprentice programs offer
employment and a
combination of orthe-job
training and related
technical and theoretical
Instruction through a
training provider.

U AKAMDUAL TRAINING

A The duration of training,
and the skills and
competencies required for
mastery, are driven by each
Industry.
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